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Lake Cumberland District Health
Department

Employee Statistic & Demographics

162
Employees

 Years of Service Employees by Branch

Employees by Age Employees by Gender

14% Male 86% Female
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Lake Cumberland District Health Department

Human Resources Office

by the Numbers
Fiscal Year 2022-23 

PERSONNEL 

162 Employees

15 Resignations

3 Retirements

OTHER ACTIONS

509 Personnel Actions
125 New Compensation Rates (October ‘22)

30 FMLA Cases
6 Worker’s Compensation Cases
4 ADA Accommodation Requests

NEW POSITIONS

40 Job Postings
30 New Hire Orientations
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      For fiscal year 2023, Lake Cumberland District Health Department

budgeted at a $2,945,105 surplus. The agency closed with a $2,244,822.99

surplus.

      We overbudgeted in Covid-19 cost centers thinking our cost would be as

high for Covid-19 as it was in fiscal year ended 2022 but they turned out to

be less. If we were able to pull down more Covid dollars we would have been

able to save more costs throughout the year since reimbursement is dollar

for dollar. Also, the Kentucky Department of Public Health is eight quarters

behind on billing LCDHD and they did not catchup at all in this fiscal year.

They are approximately behind $400,000 in Medicaid match payments that

we will have to pay them once they bill it out. As a result, our surplus was

healthy but not as high as what we budgeted.

      Revenues for FY 2023 were $1,308,229 less than budgeted, primarily due

to overbudgeting for Covid-19 funding. 

      The Administrative Services Department is also pleased to report we

received our annual audit conducted by Ray, Foley, Hensley & Company

which included no proposed audit adjustments or reportable findings.

Additionally, they found the financial statements to be neutral, consistent,

and clear.

Administrative Services
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Administrative Services
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LCDHD HANDS 2022

102 families graduated from the program

485 active participants

30,143 visits complete throughout the district

HANDS gave out 500 emergency supply kits to families

these kits were purchased with American Rescue Plan

grant funding from the state

The HANDS (Health Access Nurturing Development Services) program
is a free voluntary home visiting service provided to expecting parents
up until the child turns two years old. Home visitors are trained in
using an evidence-based curriculum to empower parents with skills
needed to become great parents. HANDS staff assist parents through
the different stages of their child's growth and development.

Families Served per County
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REFERRALS MADE FOR:

LCDHD
COMPREHENSIVE

ADDICTION REFERRAL
EDUCATION

REFERRALS
MADE 

C.A.R.E.C.A.R.E.
ProgramProgram

 CLIENTS
ENROLLED

SUBSTANCE ABUSE TREATMENT
SELF-HELP AND SUPPORT GROUPS
EDUCATIONAL SUPPORT
HEALTH EDUCATION
MENTAL HEALTH SERVICES
MEDICAL SERVICES FOR CHRONIC
CONDITIONS
PARENTING EDUCATION
TRANSPORTATION ASSISTANCE
HOUSING
FOOD ASSISTANCE
HEALTH INSURANCE AND PRESCRIPTION
ASSISTANCE
JOB TRAINING AND PLACEMENT
ASSISTANCE269

 INCARCERATED INDIVIDUALS
RECEIVED MRT (A COGNITIVE-

BEHAVIORAL TREATMENT SYSTEM
THAT LEADS TO ENHANCED MORAL

REASONING)

GRANT CYCLE SEPTEMBER 1, 2022 - AUGUST 31, 2023

138

402
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